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Figure 1: Binding industry-wide multi-employer wage agreements
for employees 1996-2017
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Y Agriculture and non-profit organisations excluded.

Mate: Different data validation procedure in use since 2010; see Ellguth/Kahaut (2011, p. 243).
Source: |AB Establishment Panel. € 1AB
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Coverage strongly varies with ind
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An article on the distribution of works councils by Peter Ellguth also based on IAB
Establishment Panel data will be published in this magazine on June 14th, 2018 .
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