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Fig. 1: Shares of employees in companies with a works council 1993-2017"
In percent
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! Basis: Privately owned enterprises with 5 and more employees

Source: 1AB Establishment Panel; authors’ representation, @ IAB
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Tab. 1: Distribution of works councils according to company size 2017'

In percent

Company size classes Companies mt_h a Emp_loyees in companies
works council with a works council
5-50 5 9
51-100 32 33
101 - 195 53 55
200 - 500 69 T0
500 a.m. 80 86
Total 9 39
Information:
Companies from 21 27 52
Companies from 51 45 63
Excluding agriculture and non-profit organisations.
Source: |AB Establishment Panel, 2017. @ IAB
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Tab. 2: Distribution of works councils according to company size in East,
West and whole of Germany 2017!

In percent

Companies with a

Company size classes

5-50 5 5 6 9

51-100 32 32 32 33

101 -199 53 55 44 55

200 - 500 69 70 64 70

500 a.m. 80 79 92 86

Total 9 9 9 39

Information:

Companies from 21 27 27 27 52

Companies from 51 45 45 41 63
U Basis: Private enterprise companies from 5 employees, excluding agriculture and non-profit arganis:

Source: |AB Establishment Panel, 2017. @ IAB
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Gaps i n institutionalised iIinteres

Ger many

Il n West Germany the core zone of the dual systenm
out of ten employees (41 %), thus extending far
I n particular the construction industry with onl
just over every fifth employee, clearly fall beh




Tab. 3: Employees in companies with collective bargaining coverage and a
works council 2017*

In percent
West Germany East Germany
, fthat: . ofthat:
Manuf. o . .
z:g: ;f industry Construction Services® ::f:f i::'g:;r‘ Construction  Services®
industry Y ind ustry
works council and
sectoral collective 24 41 11 19 14 19 13 14
agreement
works council and
in-house collective 7 12 3 5 8 11 1 9
agreement
works council and
T 9 13 3 8 1 19 2 1
agreement
Sectoral collective
agreement and no 20 8 51 25 14 4 472 17
works council
In-house collective
agreement and no 1 1 1 2 2 1 1 2
works council
Mo collective
agreement and no 39 26 31 42 51 46 41 46
works council
Total 100 100 100 100 100 100 100 100
Employeesin
SERTEIIEECTED R 48 63 44 29 23 55 31
sectoral collective
agreement
Employeesin
companies 40 [515] 17 31 33 49 16 35
with works council

i Basis: Privately owned establishments with 5 and more employees.
“ The services sector includes financing and insurance services, the catering industry, other services, the health sector,
education and training, and economic, scientific and freelance services.

Source: IAB Establishment Panel 2017 {deviations from 100 % possible due to rounding errors), © 1AB
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