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Digitisation, demography and ever increasing
|l ife-1long | earning of employees. Yet, partic
far been unequally distributed among differe
empl oyees with a migration background: Men w
part in further training, whereas women whos
do so.

For a detailed comparison of further training activities of employees with and without a migration
background by Ute Leber, Huy Le Quang and Franziska Schreyer, please see the IAB Brief
Report 19/2019 (in German).
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Figure 1: Participation rates of individuals in dependent employment without
and with a migration background in vocational further training according to
gender

From 2013 to 2015, full-time and part-time employees aged 26 to 65, in percent

WEn

Participants Germans without Total 1" generation 2™ generation
in total amigration
background Persons with a migration background
B Total Women [ Men

DIndividuals employed only irregularly and/jor marginally have been excluded.

Mote: The question asked was: “Did you take part in a vocational further training measure (in the previous year)?”
The results differ significantly among the groups under consideration here on the level of 1, 5 and 10 percent.
Source: SOEP surveys 2014, 2015 and 2016; weighted. © IAB
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training among those from the first generation i
persons without a migration background.

Participation of men and women
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Figure 2).




Figure 2: Participation rates of individuals in dependent employment without
and with a migration background in vocational further training according to
the highest vocational qualification

From 2013 to 2015, full-time and part-time employees aged 26 to 65 ¥, in percent
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Participants Germans without Total 1 generation 2™ generation
in total a migration
background Persons with a migration background
B Without vocational qualification With vocational qualification B University degree

Yindividuals employed only irregularly and/for marginally have been excluded.

Note: The question asked was: “Did you take part in a vocational further training measure (in the previous year)?,
The results differ significantly among the groups under consideration here on the level of 1, 5 and 10 percent.
Source: SOEP surveys 2014, 2015 and 2016, weighted. © I1AB

The | owest par tpiecricpeantti oins roabtsee rovfe dl 2a mong t

he | mmi

generation without any (recognised) professional

rate is stpeketcasthigh as 21

the e
ion r a
part.

I't is generally worthwhile mentioning that
gualification group have higher participat
first generation. In addition to this, the
second generation without and the second generat

that of the Germans without a migration backgrou

associated with the fact that the employees of t

sectors requiring a |l ot of further training. Amo

t hose f r ongetnheer asteicoonndi s approxi mately the

same a .




every second individual i n dependent empl oyment

measur e.

Participation according to the occupat

Unskill ed and semi-skilled workers have by far t
(see table). Across all comparison groups, the h
gualified and highly qualified employees, as wel




Table: Participation rates of individuals in dependent employmentin
vocational further training
From 2013 to 2015, full-time and part-time employees aged 26 to 65Y, in percent

Total Germans Persons with a migration background
without a
migration Total 1= 2™
background generation = generation

Region of origin
EU-28 30 31 26 23 32
Turkey 17 - 16 12 19
Other third countries 18 - 18 15 20
Occupational status
Unskilled/semi-skilled workers 9 10 9 8 13
Skilled workers/foremen/master 18 19 15 16 13
craftsmen
Employees with simple activity 21 20 23 19 30
Qualified employees 35 35 35 31 40
Highly qualified employees 45 46 41 40 43
Civil servants 50 49 54 29 62
Economic sector
Agriculture, forestry and fishing 15 16 10 6 23
Processing industry 24 25 20 18 25
Construction 21 22 18 16 27
Wholesale and retail trade 18 21 11 8 17
Communication, financial and 12 3 29 27 32
insurance services
Public administration 34 34 i1 26 36
Education and healthcare 44 45 41 36 47
Households and other services 29 i1 19 8 26
Number of observations 24,804 18,868 5,936 4,129 1,807

Hindividuals employed only irregularly and/or marginally have been excluded
Mote: The question asked was: “Did you take part in a vocational further training measure (in the previous year) 7
Theresults differ significantly among the groups under consideration here on the level of 1,5 and 10 percent.

Source: SOEP surveys 2014, 2015 and 2016; weighted. ©1AB
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Il nfo box: Terms and definitions

Mi gration background

Persons with a migration background in this ar:t
themsel ves or whose parents did so irrespectiVve

First and second generation

The first generation migrants i mmigrated to Geil
generation were born in Germany, but at | east ¢

-

Germans without a migration background

German citizenship holders that have no migrat.

without a migration background in the analyses
I nfo box: The Socio-Economic Panel (SOEP)

Our analyses are based on the data of the Soci
recurring survey among individuals with and wi:t
persons in around 11,000 households are intervi
been conducted since 1984 in West Germany and
German I nstitute for Economic Research (DI W) i1
mi grants are conducted by the | AB together witl

Mi gration Sampl e.

Cite |larticle

12



Leber , Ute; Schreyer, Franziska ; Le Quang, Huy (2020): Daughters of migrants often participate
in further training, In: 1AB-Forum 20th of August 2020, https:.//iab-forum.de/en/daughter s-of -
migrants-often-participate-in-further-training/, Retrieved: 8th of March 2026

Zitationshinwei s

Nancy Reims; Malte Sandner; Brigitte Schels; Her
Dietrich; Alexander Patzina; Adrian Lerche; Sara
mi grants often participate in further training ,

https://iab-forum. de/ en/ daughters-of-migrants-of
March 2026

Li zenzhinwei s

Diese Publikation ist unter folgender Creative-C
Wei tergabe unter gleichen Bedingungen 4.0 Intern
https://creativecommons.org/licenses/ by-sa/4.0/d

13


https://iab-forum.de/en/daughters-of-migrants-often-participate-in-further-training/
https://iab-forum.de/en/daughters-of-migrants-often-participate-in-further-training/
https://creativecommons.org/licenses/by-sa/4.0/deed.de

