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Figure 1: Clusters of working conditions in German essential occupations
and share of migrants, 2016-2018
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hours, and good working conditions, and some job
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2 % are migrants 45 % are migrants
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Often insecure jobs with limited pay, rather bad Tempaorary jobs with often varying hours,
working conditions, and bad work relations rather low pay but good working conditions
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19 % are migrants
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Figure 2: Working conditions in essential occupations by migration
background in Germany, 2016-2018

In percent
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Mate: Migrants with a duration of stay of up to 5 years are considered recent migrants, and settled migrants otherwise, A native-born person
with at least one migrant parent is considered a secend-generation migrant.

Source: Own analyses based on the Panel Study Labour Market and Social Security, waves 2016-2018. © 1AB
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