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Fig. 1: Share of employees and firms with white skills,
green skills or/fand brown skills 2012 to 2022
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Reading example; While around 17 % of employees worked in firms with green skills in 2012, this figure was around 25 % in 2022 (see

Fig. 1a). During the same period, the proportion of employees in firms with brown skills fell from 25 to 21 % and in firms with white skills
from 54 to 50 %. A similar development can be seen for the proportion of firms (see Fig. 1b). However, the distribution of green skills by
economic sector is heterogenous and does net indicate that specific sectors are driving the positive development of firms with green skills.
Mote: Firms with brown skills: Firms with 25 % or more employees in jobs with brown skills; firms with green skills: firms with 25 % or
more employees in johs with green skills; mixed firms (firms with green & brown skills): firms with 25 % or more employees in jobs with
green skills and 25 % ar mare employees with brown skills; firms with white skills: firms with less than 25 % of employees in jobs with
green skills/brown skills.,
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Source: |AB Establishment Panel & GOJI. & 1AB




Recruitments particularly high 1in
I n the context of increasing | abour shortages, t
cannot be considered independently of the genera
devel oped positively in recent years. Since 2005
financi al and economic crisis in 2009 (not shown
been higher than the number of staff separations
However, it is clear from Figure 2 that the numb
increased above average since 2020; reached a ne
number of staff hires in firms with brown skills
gener al increase in employment, but | ess sharply
Fig. 2: Staff hires and staff separations in the years 2012 to 2022
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Maote: Numbers based on the first half of the year, extrapolated values. Values for firms with white skills and firms with both green and
brown skills are not shown for reasons of clarity. The developments are similar - at different starting levels.
Source: IAB Establishment Panel & GOJI. @ |AB
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https://iab-forum.de/en/glossar/collective-agreements/
https://iab-forum.de/en/glossar/works-council/
https://www.researchgate.net/publication/322843417_NONUNION_EMPLOYEE_REPRESENTATION_THEORY_AND_THE_GERMAN_EXPERIENCE_WITH_MANDATED_WORKS_COUNCILS_THEORY_AND_GERMAN_EXPERIENCE_WITH_MANDATED_WORK_COUNCILS
https://onlinelibrary.wiley.com/doi/full/10.1111/irel.12288
https://onlinelibrary.wiley.com/doi/full/10.1111/irel.12288

Fig. 3: Industrial relations in firms with green, brown and white skills in 2022
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Mote: Extrapolated values. Values for companies with green and brown skills not shown.
Source: |IAB Establishment Panel 2022 & GOJI. @ IAE
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Fig. 4: Share of women in firms with white skills, green skills or/and brown skills
in 2022
In percent
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Data Sources
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https://esco.ec.europa.eu/en/about-esco/publications/publication/jobs-green-transition-definitions-classifications-and-emerging
https://www.voced.edu.au/content/ngv%3A94108
https://www.voced.edu.au/content/ngv%3A94108
https://publications.jrc.ec.europa.eu/repository/handle/JRC126681

=l n order to trace the i mportance and developm

this study aggregates the Greenness of Jobs
occupational |l evel , to the | evel of t he fi

proportion of firms and their employees with

skills has developed since 2012.

rms with green ski

mThe results show that fi
th green skills may
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mFurther mor e, the data shows that women ar e
green skills than in those with brown skil

ar e mor e attractive to women.

m However, so far there is no evidence of “cl
establishments in favour of green firms.
mOverall, the study shows that the green trans
for firms. Whilst | abour shortages are a prob

may be better positioned to meet these chal
ari se.
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