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Whil e men and women are increasingly found i

trend has emerged: Sectors are becoming more
patterns shaped by discriminatory hiring pra

Examining this question offers new insights
gendered | abour mar ket outcomes.

Over the past few decades, there is increasing c
empl oyment rates, hours wor ked, pay, and occupat
One of the most | mpor tlamtour e@pdadarcseiipatriiomi rda rfi enmga
of the 20th century. Despite this progress, wome
particularly in occupational choices, pay, and o



https://iab-forum.de/en/glossar/labour-force/

Stubborn gender inequality

There i s general agreement that the majority of
income | osses associated with mother hood. Foll ow
significant reductions in earnings relative to f
ti me work - an effect commonly referred to as th
These penalties vary substantially across countr
exampl e, Denmark reports a 24 percent penalty -
penalties of 61 percent in Germany, 51 percent i
these countries score high iEurwgreiacdud ngendart ee d u
Equal,i ttyhere exists a hidden source of inequalit)
why ?

One possible explanation |ies in the distinction
as women and men increasingly work in similar oc
rise. FoAl cerx aemp Iseh,owé @02bat in the United States.
women working in different sectors) has grown ovVv
convergence (see info box). This trend appears t

(see Figure 1).



https://eige.europa.eu/gender-equality-index/2024/compare-countries
https://eige.europa.eu/gender-equality-index/2024/compare-countries
https://cepr.org/publications/dp20076

Fig. 1: Occupational convergence and sectoral divergence in the US 1980 to 2020
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Mote: Higher number indicates increased gender segregation. Age group is 25-35. Years are pooled for every 10 vears such that 1980
refers to 1975-1984 etc..., 2020 refers to 2015-2019, Sectors are defined by BLS's (Bureau of Labor Statistics) main sectors and occupations
as 2-digit occupations from S0C codes (Standard Occupational Classification). The beginning values are normalized at 1.

Source: IPUMS-CPS, 1975-2015. @ IAB

Since the 1980s, both single and married women h
convergence relative to men. Yet their sectoral
sectors similar to those of men, while married w
domi nated sectors. This sorting is even more pro

as measured by hours worked (see Figure 2).




Fig. 2: Sectoral segregation in Europe 2008 to 2019
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Mote: The reported value on the y-axis is the gender segregation measure. A value 0 means, men and women are perfectly equally
distributed across jobs and a value 1 means they work in completely different types of jobs. Average sectoral segregation for

25-54 age group for 2008-2019 is reported. Gender hours gap is the average of 2005-2009 for the respective group of single and married
wamen relative to all men.

Source: EU-LFS for European countries. © 1AB
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https://onlinelibrary.wiley.com/doi/full/10.3982/ECTA11427
https://cepr.org/publications/dp20076

sharply with experience and |l ong hours, taking t
term earnings | osses. I n contrast, jobs with ste
away may offer greater income stability for moth
the sector | evel, women in the Netherlands tend
|l oss per child is | ower (see Figure 3). These fi
preferences, sectoral sorting, fertility choices

Fig. 3: Child penalties and fertility in the Netherlands
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Mote: The figure plots the sector-level average number of children of women (2006-2023) including the childless, and motherhood
penalty (the income loss of mothers relative to the 1 year before the birth of the first child) calculated & years after the birth of the child
for those who worked in that particular sector 1 year prior to birth and those who only have 1 child. We also report the weighted
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Source: Administrative Dutch Records. @ IAB

Trinity of “Work Job Children”

The result is a three-way trade-off. First 1is c
to progress in their career. Second is “motherho
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Definition of “occupation” and “sector”

An occupation is related to the task perfor med
sector is related to the type of good produced.
(occupation), either in a finance company or at
related to the qualifications of an individual,
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mCertain sectoral amenities such as part-ti me
family-friendliness correlate with high femal

» Women switch sectors prior to the birth of fi
sectors, which offer | ower child penalties, a

s Wit hout reducing motherhood penalties, artifi
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