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When refugees first arrive in Germany, apart
hurdles hinder them from integrating into th
after arrival, 63 percent are employed. This
interview, | AB researchers Maye Ehab and Phi
mar ket trajectories of refugees and expl ain
mar ket i ntegration.
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You have been analysing the integration of refug
have the employment trends of refugees developed
Jaschke We started with the first wave of the |
|l ongitudinal data shows an increase in the emplo
and 2019 over their |l ength of residency. The ref
after arrival , at |l ess than 10 per cent . Thi s is
early after their arrival. After six years in Ge
63 percent after seven years and 68 percent for
years or mor e.

Why have the employment rates of female and mal e

Maye Ehab: Although the employment rates of f ema

already a clear gender gap in the first few year

Germany, the employment rate of refugee men i s 8

81 percent for the male population in Ger many. I

at 33 percent, is wel/ bel ow the average for the
Jaschke: “I mproving child-care infrastructure
mar ket integration.”
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Ehab: I n addition, refugee women iinvest | ater i n
they make | ess use of employment-related advisor
women would have been I ess I|ikely to be employed
been employed in their home countries had jobs i
Germany, for example in the education sector. Th
properly wutilise their skills awdldqyal iKfbisyatkiovras
col | eahgauwvees mor e details on this published in thei
Addressing the specific challenges faced by fema
as improved childcare infrastructure, and tailor
mot hers. By addressing these barriers, we can fo
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Ehab: “The refugees’ sense of being wel comed

trajectories.”
What are the main factors which aid a rapid inte
there any differences between men and women?
Jaschke Shared refugee accommodati on such as in
negative correlation with | abour market integrat
observed with residence restrictions: men who ar
significantly Il ess Ilikely to be employed. Il nstit
refugees down.
The | nguage support programmes run by the Feder
contrast, have a particularly positive correlati
After completing an integration cour se, he prob
refugees increases, compared to those who did no
|l anguage courses enhance this probability even n
acqui ition in facilitating | abour market integr
Job counselling provided by job centers or emplo
positive correlation with | abour market integrat
complexities of the job market and enhances thei
What are the biggest hindrances to the empl oymen
Ehab: Sever al hi ndering factors have been identdi
instead of cash benefits and residence restricti
specific locality.
The refugees’ sense of being welcomed also pl ays
byevat Giray AksoVhewdshbhowl ehguesegative attitud
just as much influence on refugees’ employment o
recent political debates in Germany, which have
counterproductive to refugees’ integration.
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What evidence do you have on wages as an indicat
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wages for full-time employees was 2,500 euros in
Wi h a median gross hourly wage of 13.70 euros,
above the German | ow-wage threshold of 12.50 eur
wage of 18.90 euros for the general popul ation.
in mind that the average age of refugees is much
strongly senority-based system of remuneration i
are |linked to | ower wages.

Can you compare your results to research finding

Ehab: The studies available to us from countries
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Austria, 51 percen of refugees who were granted
empl oyed at the en of June 2021, according to d
this respect, we consider an employment rate of
residenc of eight years or more after i mmigrat:i
considering the personal situations of the refug
hurdl es. However, the full empl oyment potenti al
relatively | ow, meaning that major challenges re

Ehab: “Shortened asylum procedures, enhanced

asylum claims, and reduced empl oyment restric

integration prospects.”

What recommendations do you have for policy make
Jaschke: I n the recent past, Germany has taken s
integration policy for refugees — such as shorte
for those waiting for asylum decisions, and redu
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