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Fig.1: Gender wage gap across graduation years 1995 - 2014
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Soucre: University of Regensburg graduates data linked with Integrated Employment Biographies (IEB), Own calculations. © |AB

Sources of the gender wage gap

Gender differences in occupation account for the
25 percent (see Figure 2). The second most i mpor
of study, which explains 18 percent of the overa
di fferences in occupation and field of study exp




Fig.2: Sources of gender wage gaps
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Ot her factors that contribute to the gender wage

the share of women in a company, and the total n
characteristics can be of i mportance because won
share of women; these empl oyer s, however, are |
remains which cannot be explained by differences
women. This unexplained gap amounts to around 5
gender wage gap. This indicates that female mast
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Fields of Study

As shown in Figure 2, di fferences in the field o
gap. The data reveal that female and male studen
di fferent across these fields. I n ot her words, m
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Fig.3: Female ratio, average monthly wage and wage gap in different fields
of study
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Occupation

The data indicate that ocC
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The analysis shows that graduates in the field w
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I n business and management, 31 percent of femal e
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femal e graduates work as bankers I n addition, n
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There are no gender differences in occupation am
medi cine graduates (93 percent) work as medical

area is equal

Concl usi on

The analysis shows that a gender wage gap emerge
graduates from a German university. Even though
persistent. Occupational differences account f or
by differences in the fields of study. While fem
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physics). The wage gap is higher in the | ower-pa
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attract many women. Only in the medical field th
are high, and no wage gap exists.




Di fferences in the choice of the field of study
gap at the beginning of a career. Therefore, it
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