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Figure 2: Share of employees with high substitution potential within
manufacturing occupations, by federal state, 2016
in percent
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Figure 3: Share of employees with high substitution potential within
manufacturing-related technical occupations, by federal state, 2016
in percent
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Figure 4: Share of employees with high substitution potential within
the business-related service-occupations, by federal state, 2016

in percent
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Figure 5: Share of employees with high substitution potential within
transport and logistics-occupations, by federal state, 2016
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Figure 6: Proportion of employees with high substitution potential within
IT- and scientific service-occupations, by federal state, 2016
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