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Il n spring 2020, the Covid-19 pandemic paraly

and daycare facilities closed. Many men and
switched to short-time work. The | AB initiat
this unprecedented situation. Two | AB Bri ef
on the consequences of the first |l ockdown fo
of age in Germany. On the occasion of I ntern
team asked Claudia Gl obisch and Michael Ober

bet ween mothers and fathers during the pande

Who was more affected by the |l ockdown in Germany




Mi chael Oberfichtner: An online survey that we ¢

Economics) shows that mothers in Germany carried
Alt hough we see similar overall |l osses of workin
chil dcare for both mothers and fathers due to th
for mothers. This fits in well with the fact tha

| ockdown.
The | ife satisfaction of mothers dropped more

How did parents divide paid and care work during

Dr Cl audi a sGreiesaacfict her in the
staff uni t “Research Coordination” at
the | AB.

Claudia Gl obisch: As Michael Oberfichtner says:

i mmensely because of the closure of school s, Kin
survey — a high-frequency panel in which a diver
researchers from ot her institutes —-— shows that t

before and during the pandemic despite this rise

Further mor e, al most two-thirds of Ger man mot her s
However, the share of fathers who took on most 0
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Oberfichtner: When we consider the burden on par
This group has probably been affected particul ar
derive reliable, quantitative statements about t
participated in the surveys. This calls for furt

Under which framework conditions were the roles

Gl obi sch: The decisive factor is what arrangemen
pandemic. |If the parents were already wusing ful
both parents worked to a greater extent, they al
| ockdown. The place of work should not be wundere
hours a week outside their home and fathers wor
most in childcare. Furthermore, the findings on
are an essential factor: working fathers in shor
chil dcare work as ompared to before the pandemi
When fathers took on more care work, this was

temporary.

How did the assignment of roles in families deve
Gl obi sch: When fathers took on more care work, t
temporarily according to the | atest | AB-studies

is based. By September 2020, the original rol e a
pandemic |l evel. Moreover, initial figures from t
that, again, fathers took on slightly more child
additional participation, too, declined again wi

There were concerns at the beginning of the firs
facilities would | ead to a major step backwards
data make of this?

Gl obi sch: I n Germany, it was debated that there
This would mean that mothers permanently withdre

work than before the pandemic. Our data does not
wor king hours to a greater extent than fathers,
before the pandemic. Hence, we cannot constitute
speak of progress.




Dr Michael ©Oberéseatobkber in the
department “Active Labour Market Policies
and I ntegration” at the | AB.

Oberfichtner: Our study also shows a rapid retur
However, we see a danger in the experience of wun
parents due to the closure
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